
  
 
 

Policy on Management of Conflict of Interests 
 
 

Introduction 
 
SEBI vide its circular no. CIR/MIRSD/5/2013 dated August 27, 2013 issued General 
Guidelines for dealing with Conflicts of Interest of Intermediaries, Recognized Stock 
Exchanges, Recognized Clearing Corporations, Depositories and their Associated Persons 
in Securities Market. SEBI decided to put in place comprehensive guidelines to 
collectively cover such entities and their associated persons, for elimination / avoidance 
of their conflict of interest and educating the Associated Persons as defined in Securities 
and Exchange Board of India (Certification of Associated Persons in the Securities 
Markets) Regulations, 2007 for the compliance of the guidelines. SEBI advised to lay 
down, with active involvement of senior management, policies and internal procedures 
to identify and avoid or to deal or manage actual or potential conflict of interest, develop 
an internal code of conduct governing operations and formulate standards of appropriate 
conduct in the performance of their activities, and ensure to communicate such policies, 
procedures and code to all concerned; 

 
To adhere to the above guidelines, the Company is required to take all reasonable steps to 
identify, eliminate or manage conflicts of interest. The Company is committed to act 
honestly, fairly and professionally and in the best interests of its clients. 
This Policy is not intended to, or does not create third party rights or duties nor does it 
form part of any contract between the Company and any client. 

 
Purpose 

 
The purpose of this Policy is to set out the Company’s approach to identify and manage 
conflicts of interest which may arise during the course of its business activities. 

 
This Policy aims at: 

 
a) Identifying circumstances which may give rise to conflicts of interest entailing a 

material risk of damage to clients’ interests, 
b) Establishing appropriate procedures and systems to manage those conflicts, and 
c) Ensuring the maintenance of such procedures and systems in an effort to prevent 

actual damage to clients’ interests through conflicts identified. 
 
Scope 

 
The Policy applies to the Board of Directors and Employees of the Company (collectively 
referred to as “Employees”) and relevant associated persons as defined in SEBI 
(Certification of associated persons in the securities market) Regulations, 2007 with 
respect to all interactions with the clients. 

 
 



  
 
Conflict of Interest 

 
The Company or employees or relevant associated person(s) is/ are likely to make a 
financial gain, or avoid a financial loss, at the expense of the client. 

 
1. The Company or employees or relevant associated persons has/have an interest in 

the outcome of a service provided to the client or of a transaction carried out on behalf 
of the client, which is distinct from the client’s interest in the outcome. 

 

2. The Company or employees or relevant associated person(s) has/have a financial 
or other incentive to favor the interest of another client or group of clients over the 
interest of one client. 

 
3. The Company or employees or relevant associated persons receives or will receive 

from a person other than the client an inducement in relation to a service provided to 
the client, in the form of monies, goods or services, other than the standard 
commission or fee for that service 

 

 Policy and the objectives 
 

In order to strive for achieving management of conflict of interests, CEBPL shall 
endeavor- 
 To promote high standards of integrity in the conduct of business 
 To ensure fairness of dealing with clients 
 To guide for identification, elimination or management of conflict of interest 

situations 
 To provide a mechanism for review and assessment of the policy(ies) on conflict of 

interests 
 
Procedures and controls to managing Conflicts of Interests: 

 
1. Effective procedures to prevent or control the exchange of information in the 

activities involving a risk of conflict of interest where the exchange of that information 
is likely to harm the interest of one or more clients 

 
2. Make appropriate disclosure to the clients of possible source or potential areas of 

conflict of interest which would impair their ability to render fair, objective and 
unbiased services 

 
3. Employees who have access to confidential information are not permitted to use or 

share that information for stock trading purposes or for any other purpose except for 
the conduct of our business. All non-public information about the firm should be 
considered confidential information. To use non-public information for personal 
financial benefit or to “tip” others who might make an investment decision on the 
basis of this information is not only unethical but also illegal. If you have any 
questions, please consult the firm’s Compliance Officer. 

 



  
 
4. Restrictions on an incentive structure that encourages sale of products not suiting the 

client’s risk profile. 
 
5. CEBPL and its trading member i.e. Sub broker shall not contribute which lead to 

manipulation of demand and supply of the securities and which influence price of 
securities. 

 
6. The Company’s Compliance team has oversight on the business to ensure that internal 

controls are appropriate. 
 
7. The Board of Directors of the Company and the Compliance team share the 

responsibility for keeping the Policy in place. Any situation or transaction involving an 
actual or potential conflict of interest should promptly be reported to the Compliance 
team and obtain their determination as to whether a conflict exists. 

 

For Shreeyam Securities Limited 


